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Return-to-Work Guide for Margaretta Local School Employees
COVID-19 STAFF FAQs | August 2020
Reopening Schools: Staff Safety & Health Protocols Staying Safe Together
As the Margaretta School plans for the start of the 2020-2021 school year, we are committed to keeping our families, staff,
students, and community members informed. While there are still many uncertainties regarding what the upcoming school
year will look like, we are hard at work to ensure our staff and students.
Margaretta is committed to:
•Being consistent with the recommendations and guidelines of the local health department and seeking compliance to the
best of our ability with CDC recommendations.
•Complete initial and ongoing deep environmental cleaning of all district facilities.
•Signage strategically located in common areas.
•Physical distancing measures in place by common location.
•Protect the health and well-being of our students, staff, and community.
•Established guidelines in place for employee, student, and visitor screening.
•Listen closely to the concerns of our school community and ensure we keep our decisions under constant review.
Welcome back!
As we return to work and begin this “new normal” in our district, we understand that many employees are concerned
about safety as well as the changes to procedures that we have implemented. We want every employee to be assured that
we are taking your concerns and the well-being of our employees seriously.
What we are doing:
• We are asking that all staff members self-monitor temperatures prior to coming to work.
• Common areas and frequently touched surfaces are being cleaned daily. Cleaning supplies will be available, and
employees are encouraged to clean and disinfect workspaces throughout the workday.
• Hand sanitizer is provided throughout the building.
• Posters are displayed with reminders on how to prevent the spread of germs.
• Workspace layouts and seating arrangements are revised to allow for social distancing.
• Meeting rooms break rooms and other communal areas have hand sanitizers and reminders of social distancing, etc.
• Hallways and stairways are marked as one-way to reduce face-to-face traffic.
• Business travel remains restricted to essential travel only (no conferences).
The district is following federal, state, and county public health guidelines to ensure our COVID-19 response plan ensures
the safety of employees and members of the public.
What you can do:
• Stay home or go home if you are sick.
• Maintain social distancing practices in the workplace.
• Follow cleaning product instructions when cleaning your work areas.
• Wash your hands frequently or use hand sanitizer
• Cover your nose and mouth when sneezing or coughing.
• Avoid touching your face.
• Wear a face mask.
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• Replace handshakes with head nods and waves.
• Avoid using other employees’ phones, desks, offices or other work tools and equipment, when possible.
• Talk to your supervisor if you have concerns specific to your circumstances, such as high risk health conditions.
• Follow all school policies and procedures.
• Be kind. Understand that this is a stressful time for everyone, and an extra bit of kindness right now can go a long way.

Frequently Asked Questions
Can I continue to work from home?
We expect all employees to report to work unless there is a legitimate reason for continued telework, such as an employee
with a compromised immune system or caregiving responsibilities that prevent the employee from returning to the
workplace temporarily. You should discuss your specific circumstances with your principal or supervisor.
Is it safe to return to work?
We are taking every precaution to ensure our workplace is safe. We are following federal health and safety guidelines as
well as guidance from our state and local governments. We are implementing practices such as employee health screenings
and social distancing practices to keep our workplace healthy.
What should I do if I feel sick?
Employees who feel ill should notify their supervisor and not report to work. If you are already at work and begin feeling
sick, you should notify your supervisor and go home immediately. Employees can utilize accrued paid-time-off hours
and/or other paid leave that may be available. Contact the board office for more information on available paid time off.
Please stay up-to-date on symptoms at CDC:
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
Do I have to wear a mask at work?
Yes. Employees do have to wear a mask at work. If masks are mandated by law and you have a medical condition that
restricts you from wearing one, please speak with your principal or supervisor.
All teachers and staff are required to wear masks while on school grounds, with the exception of eating or other designated
“mask break” that would take place. Masks will be required for students while on the bus to and from school. We are
committed to fostering a respectful environment in which there are no stigmas associated with wearing masks.
Staff members can wear face shields if they have a physician note or for specific educational purposes. Face masks should
cover the nose and mouth. Employees should avoid touching their face and wash hands thoroughly with soap and water
for at least 20 seconds several times a day to reduce risk and prevent person to person potential infections.
What if staff or students don’t have masks to wear?
Masks will be provided to all entering the building. Per the Governor’s Orders, staff will be required to wear a mask.
What if an employee refuses to wear a mask?
Face coverings are mandatory unless the mask poses a medical or health issue. The district will need to determine if a
worker's disability prevents him or her from wearing a mask. If so, the district will engage in the normal interactive
dialogue under the Americans with Disabilities Act, verify that the employee cannot wear a mask and state what possible
accommodation would allow the employee to work.
Will we continue to have in-person meetings?
In order to promote social distancing in the workplace, some meetings will need to be restructured. You may be asked to
attend an in-person meeting with limited attendees in a space that is large enough to allow for distancing between
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participants. In addition, some meetings will include a virtual option for employees to participate from their personal
workspace. The meeting organizer and your supervisor can provide you with guidance specific to your role.
How will positive cases of COVID-19 be handled in the workplace?
Despite all precautionary measures, there is always a risk of workplace exposure to communicable diseases. Should an
employee contract COVID-19 and expose others in our workplace, we will immediately inform all employees of the possible
exposure. The local health department will be contacted if an employee tests positive. A thorough cleaning of the
workspace used by the infected individual will be conducted.
What process is in place to respond to an employee testing positive for COVID-19?
Notify your supervisor who will inform you of the next steps to take.
If a student or staff member becomes ill and tests positive, will all who have come in contact with that person have to
quarantine? Will staff have to use sick days if they are required to quarantine?
The local health department will do contact tracing for those who test positive. Every staff member will receive 80 hours of
emergency paid sick leave through the Emergency Paid Sick Leave legislation.
I have a family member who lives with me in need of care due to COVID, I am not able to work, what should I do?
All time off for any kind of leave (vacation, sick, personal leave, etc.) will continue to be governed by the district policies
and collective bargaining agreements. Please continue with the same process that is already in place.
I cannot work because my child’s child care center is not open. What do I do?
All time off for any kind of leave (vacation, sick, personal leave, etc.) will continue to be governed by the district policies
and collective bargaining agreements. Please continue with the same process that was in place.
I cannot work because I am caring for a family member who has been diagnosed with COVID-19, what do I do?
All time off for any kind of leave (vacation, sick, personal leave, etc.) will continue to be governed by the district policies
and collective bargaining agreements. Please continue with the same process that was in place.
What do I do if I do not feel comfortable reporting to work even though the district is requiring it?
The district is taking every precaution to provide a safe working environment and it is expected that all employees report
to work as directed.
How do we handle visitors to the building?
No visitors are permitted to be in the buildings at this time.
What is the personal protective equipment that Margaretta employees will be expected to wear on district property?
Face masks.
Will I be provided with a face covering?
The district will provide a face mask if you do not have one. You are required to wear a facial covering while at any
Margaretta location or performing any duties as a Margaretta employee.
If I have my own face covering, may I wear it?
Yes.
What do I do if I have been exposed or an employee notifies me that they have been exposed to COVID-19?
The district will follow the CDC guidelines and recommendations of the local health department. Contact your supervisor to
be informed of the proper protocols, etc.
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What do I do if an employee notifies me that they have been diagnosed or I have been diagnosed with COVID-19?
Proper protocols will be followed by the local health department.
Will I be notified if someone is diagnosed that I have had contact with?
Yes. The health department will notify any known person(s) that meets the definition of a close contact and further
direction will be provided. See below for contact tracing information.
Will the district be checking temperatures of staff?
No. Staff will be required to do self-assessments prior to work.

CONTRACT TRACING
What is contact tracing?
Contract tracing is a disease control measure to identify persons who may have been exposed to an infectious disease
(COVID-19), etc. and alert their close contacts of their exposure.
Why is contract tracing done?
The goal of contact tracing is to maintain a safe work environment and prevent the spread of infection to protect
employees.
How is contact tracing done?
Tracing is done through collaboration with the local health department.
Is contact tracing confidential?
Confidentiality is critical to the success of contact tracing. Your information will be confidential, and the identity of the
person(s) who may have been exposed will not be shared.
What is a close contact?
A close contact is someone who was within six feet of an infected person for 15 minutes or longer starting two days from
before symptoms appeared or two days before the infected person was tested for COVID-19.
What if I was wearing a face mask?
Based on CDC guidance, a face mask may not protect the person wearing the mask, but it may keep an infected person
wearing the mask from spreading the virus to others. The District requires that employees wear masks to minimize risk.
If I am sent home because I have potentially been exposed, what are the work expectations from the District?
Employees will need to communicate with their supervisor or building principal.
What does quarantine mean?
Quarantine is the separation of a person(s) who may have been exposed (close contact) to someone who has COVID-19.
Quarantine is for people who are not showing symptoms of illness.
What will be said to my close contacts about me?
The name of the person with confirmed or suspected COVID-19 will not be provided. Information about close contacts will
not be provided to others.
Social Distancing Protocols
Social distancing is a simple yet very effective mechanism to prevent potential infection that relies on simple distance to
avoid infection.
•Stay 6 feet away from others as a normal practice
•Eliminate contact with others, such as handshakes
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•Maintain a social distance of 6 feet throughout your workday whenever possible.
•Where a minimum distance cannot be maintained, please follow guidelines regarding face coverings.
•Employees are expected to maintain good hygiene at all times.
This is only a sample of some social distancing guidelines.
Break Rooms & Food Preparations
Due to the overwhelming concern for safety for employees and all those in our facilities during this pandemic, the break
rooms will not provide or permit the sharing of resources for food preparation and storage. Where microwaves are
available for use, disinfectant spray and paper towels will be provided for employees to wipe high touch points including
microwaves. It is the responsibility of the user to wipe down the machines before and after each use.
Traveling other states/countries
Personal travel is at the discretion of the employee. Margaretta employees are expected to follow state requirements and
CDC guidelines. Travel to professional conferences will be limited until the COVID-19 situation improves. Discuss with your
supervisor before committing to attending a conference that requires travel.
What about teachers working with tables instead of desks?
Each building administrator will work with teachers to determine best room arrangement and classroom seating that
supports best possible social distancing.

SUBSTITUTES
Am I expected to always have two weeks of sub plans ready?
Yes. We ask that you leave each day prepared for two weeks in the event you or your household become symptomatic.
Will substitutes earn more money since the risk of infection is so high?
No change in pay will be implemented.
Will substitutes be trained on new protocols?
Rachel Wixey will provide all of the necessary training for substitutes.
Will we be checking temperatures of employees?
We are asking staff, students and visitors (when allowed) to self-monitor and do not enter the building if they have a
temperature of 100.0 or higher.
In what instances will staff who don't feel safe coming into the office be allowed to continue working from home?
Employees should speak with their supervisor to determine a work schedule that best meets the needs of the employee
and the district.

Return to School Guidance:
AMERICAN ACADEMY OF PEDIATRICS
https://services.aap.org/en/pages/2019-novel-coronavirus-covid-19-infections/clinical-guidance/covid-19-planning-considerationsreturn-to-in-person-education-in-schools/

U.S. CENTERS FOR DISEASE CONTROL (CDC)
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/schools.html

Ohio Department of Health
https://odh.ohio.gov/wps/portal/gov/odh/home

ODE’s Reset and Restart Planning Guide
http://education.ohio.gov/Topics/Reset-and-Restart
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TRADITIONAL MODEL

HYBRID MODEL

REMOTE MODEL

STATE OF OHIO HEALTH ALERT SYSTEM
Level 1 - Yellow

Level 2 - Orange

Level 3 - Red

Level 4 - Purple

Active exposure &
Spread. Follow all
current health
orders.

Increased exposure and
spread. Exercise high
degree of caution.
Follow all current health
orders.

Very high exposure and
spread. Limit Activities as
much as possible. Follow all
current health orders.

Severe exposure
and spread. Only
leave home for
supplies and
services. Follow all
current health
orders.

MARGARETTA LOCAL SCHOOLS IMPACT
Some risk of exposure and spread. 100%
return to school in the physical building and
classroom. Parents and students realize they
assume some level of risk. Athletics, CoCurriculars, and Extra-Curriculars also carry
some risk. At least 3’ of social distancing
measures in place. All staff required to wear
face-covering. Students required to wear facecovering with few exceptions.

Higher risk of exposure and
spread within the county
area. Margaretta Schools
will increase social
distancing measures and
modifications to the daily
schedule. All staff and
students required to wear
face-covering with few
exceptions.

Severe exposure
and spread. 100%
remote learning
model
implemented.

YELLOWSome risk of exposure and spread. 100% return to school in the physical building and classroom.
Parents and students realize they assume some level of risk. Athletics and extracurricular activities carry some
risk that parents should acknowledge. At least 3 ft of social distancing in the classroom with up to 6 ft of social
distancing when possible.

ORANGE- Moderate risk of exposure and spread, Schools should exercise increased caution. Staff and students
must wear a mask unless there is a medical exemption. Mask breaks will be frequently provided whenever 6 ft
of social distancing can be maintained.

REDHigh risk of exposure and spread in the county area. Schools will implement a modified schedule within
the school to maximize social distancing. Students will attend 2 days per week unless special needs, needing
social/emotional services, and/or did not meet expectations of the 4th quarter of the previous school year or
are currently not meeting academic expectations. Schools will work to increase social distancing measures as
well as a modified schedule. Parents and students realize they assume a high level of risk. Staff and students
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must wear a mask unless there is a medical exemption. Schools will use extreme caution when considering
athletics or extracurricular activities. Data on community spread will be collected from the Erie and Sandusky
County Health Departments to determine the level of threat to the Margaretta Community. A
recommendation will be made by public health officials and the school district will collaborate with them to
make a determination about the level of face-to-face and remote learning opportunities.
PURPLE- Severe risk of exposure and spread. Schools will consider 100% remote/alternative learning.
GUIDING PRINCIPLES:
These general principles will guide each school building as we move forward throughout the
school year:
1. Margaretta Local Schools will implement recommended safety protocols to the highest degree
possible;
2. Margaretta Local Schools will work closely with the Erie and Sandusky County Health
Departments to promote safety in all school facilities;
3. Margaretta Local Schools will be transparent with all stakeholders that some level of risk will
always be present when children and school employees occupy school district facilities;
4. Margaretta Local Schools will take steps to ensure quality student learning will continue despite
rolling short-term closures or extended school closures;
5. Margaretta Local Schools will take whatever steps are necessary to physically remain open
taking into account COVID spikes, moving throughout our colored Level System and enacting
stricter safety protocols if necessary to avoid a complete school closure if possible;
6. Margaretta Local Schools will close all school facilities and move to Level Purple if the COVID
outbreak in our community and public health officials recommend this is necessary;
7. Margaretta Local Schools has worked throughout the spring and summer to enhance and
strengthen our remote learning program and has amended the school calendar to allow for
additional professional development for our instructional leaders in preparation of Level Purple,
if necessary.
8. If Level Purple remote learning becomes necessary, Margaretta Local Schools is committed to
returning to traditional learning in Level Red, Orange or Yellow as soon as the health officials
feel it is safe to do so rather than staying in remote learning as a long term solution;
9. Margaretta Local Schools will offer an online option for families who are not able to return to our
traditional instructional program during the pandemic;
10. Margaretta Local Schools will offer a fluid traditional and online option for families who are ill or
are affected by COVID19 and need to learn from home during a quarantine period.
11. All students will be issued an individual Chromebook for a $50 technology fee, which is inline with area school districts. By law, students with free lunches will not be charged a
technology fee.
Learning Model Definitions:
HYBRID INSTRUCTION--Hybrid instruction will be used when schools are not safe to open in a traditional
learning model. The Hybrid Model combines traditional and online models of instruction. Students will be
scheduled to attend two or three days of school during the week and attend virtually the other two or three
days. Families will be on the same schedule.
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REMOTE INSTRUCTION--Remote instruction will occur when the health department puts our schools on
a “hard” close. Students will learn virtually every day through Google Classroom.
Alternative On-line Curriculum--This will be available to families not comfortable sending their child to
school regardless of the learning model type. Details of this program (NOVA) are listed below.

Level Yellow, Orange, or Red: Traditional Return To School
Transportation
●
●
●
●

Drivers must wear a mask
No student in the seat behind the driver
Students will sit in assigned seats (to assist with contact tracing if needed)
Whenever possible, students will board in such a way to minimize passing each other
(i.e., loading back to front on the a.m. route and exiting front to back on the p.m. route)
● Two students per seat and, in some cases, three students per seat (if the children are
younger and, therefore, smaller)
● District will attempt to seat students from the same household together
● Level Yellow, Orange, and Red: It is required that students wear a facial covering when
riding the bus. Students may wear their own face covering or one provided by the school
district.
● There will be a daily sanitizing protocol for each bus in the fleet (multiple cleanings per day)
● District will be using a two-bus route system
Daily Entry/Exit into School Buildings
●

Elementary school day: 9:00-3:40. Drop off cannot occur until 8:40 AM.

●

Middle/High School school day: 8:00-2:30. No student may enter the building until 7:40
AM.

●
●

Temperature checks should be done at home if families have a thermometer.
Wellness checks for symptoms will be conducted by families and staff at home prior to
coming to school.
Anyone with a temperature over 100oF or exhibiting other symptoms should stay home.
Symptoms include: SORE THROAT, PERSISTENT COUGH, SHORTNESS OF
BREATH, LOSS OF SMELL, LOSS OF TASTE, CHILLS, MUSCLE ACHES, FATIGUE,
RUNNY NOSE, DIARRHEA, or HEADACHE (outside of your normal health status).
Stagger entry and exit to/from buildings when possible.

●
●

●
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Wearing of Facial Coverings During School
●
●

School staff must wear a facial covering when social distancing cannot be maintained.
Staff is not required to wear a facial covering when working alone in their assigned work area or
when doing so would negatively impact instruction.

●

The Board of Education and Superintendent recognize that not everyone is comfortable wearing
a face covering. We ask that, if medically possible, students follow the color system below in
regard to face coverings in order to do what we can to prevent the spread of the virus and
remain in school.
Level Yellow, Orange, or Red: Students in grades PK-2 are highly encouraged to wear a facial
covering throughout the day, especially in hallways and common areas. Students in grades 3-12 must
wear a mask throughout the day and will be provided mask breaks when social distancing or physical
barriers make it possible.
Level Yellow, Orange, and Red: Students in grades K-12 must wear a facial covering when working
in close proximity to another individual (teacher, peer, etc.).

●

●
●

Students may choose to wear their own school appropriate face covering or one provided by the
school district.

Physical Distancing in Classrooms
●

Classrooms will operate at full capacity in the traditional model utilizing the maximum amount of
space available in the classroom while maximizing safety protocols if in Level Yellow or Orange.

●

Student desks will be placed a minimum of 3’ apart and up to 6’ apart when possible.

●

Teacher desks will be at least 6’ away from all other desks in the room.

●
●
●

When possible, student desks will all face the same direction.
Unnecessary items will be removed from classrooms to provide more space for distancing.
Items on walls, tables, and shelves will be minimized to aid in creating a more sterile
environment and for ease of cleaning purposes.
Regular hand washing will be encouraged and hand sanitizer will be available.
Certain educators may move between classrooms rather than students switching
classrooms.

●
●
●
●
●
●

Large group assemblies will be canceled for the first semester.
Curricular and Extracurricular trips will be evaluated on a case-by-case basis
Alternative options for assemblies, performances, and other events will be encouraged.
No classroom parties or food brought in from the outside.

Physical Distancing in the Cafeteria
●
●
●
●
●
●
●

Decrease occupancy in the school cafeteria when possible
Increase seating capacity by adding more tables when possible
Limit the number of students at each lunch table and stagger students waiting in line
Ensure cleaning and disinfecting of all tables/seats between lunch periods
Assign all seating
Limit self-serve options
Add additional protective barriers for cafeteria staff where needed

●

If in the Hybrid learning model, breakfast and lunches for days not in school will be picked up on
Monday’s at the elementary parent pick-up loop between 11:00 AM - 12:00 PM. Students who take
breakfast and lunch will be charged accordingly.

Daily Cleaning of Classrooms and Common Areas
●

Custodial staff will increase the sanitizing of classrooms, restrooms, and common areas (all
touchpoints). Teaching staff will disinfect classrooms to assist custodial staff.
● Sanitation systems have been purchased for all buildings and fogging will take place to disinfect all hard
surfaces on a daily basis.
Hallways and Common Areas
●
●
●
●

Limit accessibility to lockers to decrease congregating in hallways. Book bags and coats will be
permitted in classrooms for the duration of this plan or until lockers will be permitted again.
Required that students wear a facial covering when in hallways and common areas.
Water fountains will be closed. Bottle Filling Stations will only be utilized. Students are encouraged to
bring their own water bottles to school.
One way traffic in hallways when possible.

Recess
●
●
●
●
●

District will make every effort to maintain consistency with all safety protocols.
Schools may limit student access to certain pieces of equipment and/or restrict activities that are
“high touch” and difficult to clean or maintain social distancing.
District will encourage “structured” activities such as nature walks that increase the time outside
while limiting students’ physical contact with others.
Students will wash or sanitize their hands after recess.
Entry to/from recess will be staggered to ensure social distancing.

Access to Hand Sanitizer and Washing of Hands
●
●

Teach, remind, and encourage frequent hand washing. Videos of proper handwashing are available on
the district website and in the buildings)
Hand sanitizer will be available in all classrooms and in common areas throughout the building.

Guests and Visitors to Schools
●
●
●

Visitors will not be permitted in school district facilities.
We encourage all meetings or school business to be conducted remotely.
Fitness Center will remain closed to outside visitors.

Choir/Band Class, Marching Band, and Athletics
●
●

Observe 6 feet or more of physical distancing.
Encourage outdoor activities when possible.

●

Masks should be worn when possible.

School Offices
●
●
●

Staff will wear a facial covering when interacting in close proximity to others.
Cleaning supplies and hand sanitizer will be readily available.
Visitors will not be permitted in school facilities.

Nurse/Clinic Area
●

Ensure the workspace, door handles, countertops, seating areas, restrooms are kept clean and
disinfected between students.
● Ensure physical distancing is followed when more than one student is in the clinic area.
● Students with temperatures of 100oF or more should stay home/be sent home.
● Students will be isolated that are exhibiting symptoms.
● Students exhibiting symptoms are required to remain in the designated quarantine room to
wear a facial covering until they are picked up by a caregiver.
● Nurse/office staff will wear a facial covering and proper PPE when caring for students. Students with
COVID-19
Communication will be developed by the Erie and Sandusky County Health Departments and followed
by the school district.
●
●
●
●
●
●
●

Health professionals will specify to parents which classroom has the confirmed case (ex. Mrs. Smith’s
class)
Staff will receive information from the administration.
The district will cooperate with the Erie and Sandusky County Health Departments work in contact
tracing.
The return of any student who tests positive for COVID-19 and others will be determined by the
Erie and Sandusky County Health Departments.
Schools will have a quarantine room to be used for students exhibiting symptoms until they can
be picked up by a parent or guardian.
If any member of a household is diagnosed with COVID, the students from the household must
be released to return by the Erie or Sandusky County Health Departments.
Remote learning options will be made available to students who are in quarantine.

Staff with COVID-19
●
●
●
●
●

A staff member diagnosed with COVID-19 must quarantine at home for 14 days.
Staff members must be prepared for a sub (lesson plans, assessments, etc.).
Parents will be notified of exposed students as directed by the Erie and/or Sandusky County Health
Departments.
Staff will receive information from the administration.
The district will cooperate with the Erie and Sandusky County Health Departments work in contact
tracing.

Student Health Issues That are Not Diagnosed as COVID-19
●
●
●
●

A student with a fever must be fever free without fever reducing medication for at least 24
hours before returning to school.
Upon returning to school, the student must report to the school nurse/office staff for a
temperature check.
Staff may have the discretion to send students home from after-school activities if there are
health concerns.
District will follow the guidance of current CDC and health department guidelines.

Staff Health Issues that are Not Diagnosed as COVID-19
●
●

A staff member with a fever must be fever free without fever reducing medication for at least 24
hours before returning to work.
District will follow the guidance of current CDC and health department guidelines.

LEVEL RED:
●
●

Consideration will be given to a Hybrid learning model with a combination of remote instruction
and a full-capacity in-class instruction.
There is a possibility under Level Red that a different plan could be in place at each building due to
varying schedules and abilities to maximize social distancing measures and multiple other measures
of protection.

LEVEL PURPLE: 100% Remote Learning
●

If the community of Margaretta meets the state requirements for Level Purple, all students will
go to remote learning until the community is no longer in Level Purple and public health
officials recommend that it is safe to return to traditional instruction or Hybrid learning model.

●

Families who do not have internet access should contact their building principal to arrange for
access or other alternatives.

●

The remote learning curriculum will be in-line with the rigor of traditional learning in school and
will be graded during the 2020-21 school year.

●

Intervention support will be available for students who qualify.

Alternative Online Curriculum (NOVA) is available for parents who are not comfortable with any of
the above learning options
● Margaretta Local Schools will offer remote learning for those families wishing to remain at home while
the buildings are open.
● Families will make a commitment to online learning through the district’s selected online curriculum
for one semester at a time.
● The student may return from online learning to school at the semester break.
● Students will not be permitted to come in and out of online learning until a new semester
begins (unless testing positive for COVID or under the recommendation of the family’s
physician due to compromised health concerns).
●

Students using this program will still receive services from Margaretta Local School District

